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Ravens Wood School 
 

(Part of the Impact Multi Academy Trust) 
 

Disability Equality Scheme 
 
 
 

1.   Equality Act 2010 

 
The Act states that in carrying out our function we should have due regard to the need to: 

 
 Eliminate unlawful disability discrimination 

 Eliminate disability related harassment 

 Promote equality of opportunity between disabled people and others 

 Promote positive attitudes towards disabled people 

 Encourage the participation of disabled people in public life 

 Take steps to take account of disabled people’s disabilities even where that 

involves treating disabled people more favourably than others. 

 
In this scheme we aim to show how we will fulfil this duty and have included specific measurable targets. 

 

 
2.   Ravens Wood School context 

 
Ravens Wood is a boys’ school with a mixed Sixth Form over 1600 students on its roll. The school 

occupies a large site comprising of 4 main buildings and some hutted accommodation, of differing 

ages, the majority of which were constructed before the current legislation. The nature of some of the 

buildings and aspects of the site present particular issues for physical accessibility.  The building 

constructed fully meets the requirements of the Act. 

 
The disability equality scheme links and reflects the school’s other policies and strategic plans. 

 

 
3.   Definition of disability 

 

 
The Equality Act 2010 defines a disabled person as someone who has ‘a physical or mental 

impairment which has a substantial or long-term adverse effect on your ability to carry out normal 

day-to-day activities’. 
 

 
4.   What ‘substantial’ and ‘long-term’ mean 

 

 

 ‘substantial’ is more than minor or trivial - e.g. it takes much longer than it usually would to 

complete a daily task like getting dressed 

 ‘long-term’ means 12 months or more – e.g. a breathing condition that develops as a result of 

a lung infection 

There are special rules about recurring or fluctuating conditions, for example, arthritis. The act 
also extended the definition of disability as follows: 

 
People with HIV, multiple sclerosis and cancer (although not all cancers) are deemed disabled 

before they experience the long-term and substantial adverse effect on their activities. We 
understand that the definition of disability under the Act is different eligibility criteria for 

special educational needs provision. This means that disabled students may or may not have 
special educational needs. 



Ravens Wood School has made reasonable adjustments to its existing site and buildings in order 

to meet the needs of disabled staff, students and visitors. 
 

 
5.   Ravens Wood School ethos, aims and values. 

 
At Ravens Wood School we continuously work to ensure that all members of the school community 

and visitors to our school are treated with respect. In accordance with our other policies and code of 

conduct we aim to develop a student’s full potential regardless of their gender, ethnicity, cultural and 

religious background sexuality, disability, ability or special educational needs. 

 
We will do this by: 

 
      Promoting equality of opportunity between disabled people and other people. 

      Increase awareness of the ways in which parents of disabled children and young people can help to 

support their learning. 

      Ensuring that the talents of disabled pupils are represented accordingly. 

      Eliminating discrimination that is unlawful under the DDA and harassment of disabled people that is 

related to their disability. 

      Monitor incidents of harassment and bullying of disabled pupils through our behaviour policy 

and encourage pupils to report incidents. 

      Promoting positive attitudes towards disabled people through PSHE and assemblies e.g. 

disability awareness week, Paralympics 

      Ensure that disabled pupils are represented and encouraged to participate in class assemblies, plays, 

events and through the student leadership team. 

      The needs of new members of the Ravens Wood School Community will be assessed and 

reasonable adjustments made. 
 

 
6.   Monitoring 

Ravens Wood School has consulted with disabled students, staff, parents and service users in the 

development of our Disability Equality Scheme. In consultation we have determined the priorities 
for the school with regards to disability equality and have drawn up an action plan to make things 

happen, which outlines how the requirements of the DDA 2010 will be met. 
 

 
To meet the Disability Equality Duty, it is essential that aspects of school life are monitored to 

identify whether there is an adverse impact on children and young people with disabilities. 

The following will be monitored: 

 Achievement of pupils by disability 

 Disabled staff (including numbers, type of disability and satisfaction rates in staff surveys etc.) 

 Exclusion information 

 Rewards and sanctions 

 Provision for transition. 

 
The monitoring of the actions outlined in the action plan will be monitored in accordance with the 

specified timescales. If any adverse impacts are identified during the monitoring process, the action 

plan will be revised. 

 
An annual report will be produced which outlines the progress of the Disability Equality Scheme and 

assesses the implementation of the action plan for effectiveness. This will be part of the annual SEND 

report which appears on the website. Any findings will be used to improve the Disability Equality 

Scheme and feed into future practice. 



7.   Roles and Responsibilities 

 
Priority Action required Success criteria Timescale Responsible 

person(s) 

To gather information about 

disabled staff, governors and 

parents. 

Conduct a survey of needs with 

parents, governors and 

staff 

Information to be collated Annually in September SENCo 

To meet the needs of disabled 

staff 

To have a focus group of staff To consult and gather evidence 

about the needs and 

adjustments needed 

Annually in the Autumn 

term 

SENCo 

To gather information on 

disabled students and add 

information to vulnerable 

student register. 

To update student information 

through consultation with 

parents. 

Register annually updated using 

Year 7 and Year 12 information 

and casual admissions. 

Upon admission to the 

school and when 

circumstances change 

SENCo 

To gather information on 

disabled staff. 

To canvass staff who consider 

that they have a disability to 

submit a self classification 

form. 

To add information to personnel 

logs. 

Annually in September JEA 

Personnel manager 

To ensure that the during the 

recruitment process that 

disability information is 

collected. 

To integrate disability 

information into application 

forms. 

Disability information integrated 

into application forms. 

On going JEA 

Personnel manager 

Monitor the number of disabled 

applicants for employment at 

Ravens Wood and the reasons for 

non 

appointment. 

Collect information regarding 

the reasons for the non 

appointment of disabled 

applicants. 

To the information tabulated On going SCS 

Head teacher and 

JEA 

Personnel manager. 

Ensure the needs of staff with a 

disability are adequately met. 

Ensure that as part of line 

management/ performance 

management that the needs of 

staff with a disability are 

discussed and reasonable 
adjustments made to support 
their development. 

Fully integrate appraisal/ induction 

process 

On going All apprasiers 



 

 

To support staff and students 

who become disabled. 

To meet with and concerned 

parties to discuss needs and make 

reasonable adjustments 

to help them to remain in 
school/ employment. 

To ensure that this complied 

with. 

On going SENCo 

HoYs 

JEA 

Personnel manager. 

To monitor the progress and 

achievement of students 

identified as disabled 

To ensure that students are 

adequately supported in order 

to achieve their potential 

Academic tutoring and individual 

plans etc to reflect support of a 

student’s needs 

At three points in the year 

during the reviews 

and annual report. 

ABS 

Assistant Headteacher 

Ensure that disabled students have 

access to the facilities and 

support that they need. 

Review of provision on 

admission and plan action and 

support accordingly. 

Students and parents are 

supported. 

Upon admission SENCo 

To ensure that disabled students 

are not the victims of bullying or 

harassment. 

Report and record incidents of 

disabled harassment. Take action 

in accordance with the 

Anti-bullying policy 

Recorded in SIMs Incidents 

monitored and appropriate action 

and follow up 

taken. 

On going HOYs 

Ensure that positive attitudes 

towards disability are promoted. 

Monitor and update where 

appropriate PSD/Citizenship/ 

Health schemes of work and 

raise issues through 

assemblies. 

Disability Awareness week 

annual focus of whole  school 

assemblies 

Schemes of work updated 

annually. 

Annually NAS 

Assis

tant 

Head

teach

er 

Ensure that disabled students’ 
voice is heard in the school. 

Greater integration of disabled 

students in School council/ year 

council/ learning 

ambassadors. 

Number of disabled students 

involved increases. 

Representation on School 

Council 

On going NAS 
Assistant Headteacher 

Ensure that disabled students 

have access to appropriate 

progression routes at KS4, KS5 

Connexions interviews to be 

arranged for disabled students 

at key times of transition and 

Interviews set and attended. At points of transition SWE

DHT 



 

 

and post education. progression.   Deputy Headteacher  

Ensure that disabled parents 
are supported in their access to the 
school and information regarding 

their child’s progress and 

development. 

Facilitate parental needs at 

school events, parents 

evenings and through 

communication with the 

school. 

Information about parental needs 

collected and acted upon where 

necessary. 

Annual collection of 

information and 

encourage parents to 

update school 

information – September 

SENCo 

HOYs 

Ensure that the needs of disabled 

Governors are met and 

that disabled members of the 

community are encouraged to 

participate on school bodies. 

Advertising literature to include 

arrangements for disabled 

people. 

Literature updated and distributed 

where appropriate. 

On going Headteacher 

Ensure that disabled students 

have access to extracurricular 

activities. 

Ensure that extra curricular 

offer allows for disabled 

participation. 

Where appropriate ensure that 

extra support is available for 

disabled students participating 

in extracurricular activities. 

Use of matrix funding and pupil 
premium , where appropriate, to 
support this. 

On going. MST 

Assis

tant 

Head

teach

er 

 


